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Examining Sexual Harassment Experiences
in the Ghanaian Work Environment:
Behavioral Responses and Effects on

both Women and Men

Josephine Ganu, Ph.D

Adventist University of Africa
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Email: ganuj@aua.ac.ke. Phone: +254 736656839

and
Peter Agyekum Boateng
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P 1-12 Abstract

z workplace in Ghana and determines how both males and females react

courageously confront sexual harassers.

environment.

is paper examines the prevalence of sexual harassment at the

to such behaviors. The study also ascertains the extent to which cases of
sexual harassment are reported by the victims in Ghana and finally, examines
the relationship between gender and employees' response strategy and the
negative impact of sexual harassment on both men and women workers in
Ghanaian work environment. A survey research, convenient sampling
technique was adopted for this study. Data was collected with a closed ended
questionnaire from 324 respondents within the metropolitan area of Tema in
Ghana. The study revealed that sexual harassment is still prevalent and
incidence report is very low. Men and women tend to perceive and react to
sexual harassment differently, but women are negatively affected mostly.
Multiple response frequencies and chi square analysis was utilized. The study
outcome supports the conclusion that the seriousness of sexual harassment is
far beyond any individual employee. Thus, the damaging effects of sexual
harassment have direct impact on the overall image and financial stability of
an organization and a country's economy in the long run. Nations, businesses,
and individuals are therefore encouraged to conglomerate and tighten their
fronts against workplace sexual harassment. Policy makers and individuals
may consider such actions as institutionalizing a zero tolerance culture,
establishing clear procedures for handling sexual harassment grievances,
ensuring strict confidentiality in handling these issues, establishing units that
provide support for affected individuals, and encouraging employees to

Keywords: sexual harassment, workplace, employees, quid pro quo, hostile
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Abstract

espite the crucial role of women entrepreneurs in the economic
D development of their families and countries, it is, however, discovered

that women entrepreneurs have low business performance compared
to their male counterparts. The paper attempts to assess the performance
differences between men and women entrepreneurs in Nigeria. The study uses
a closed-ended structured questionnaire to gather data from a sample of 1159
business-owners purposively selected from six geo-political zones in Nigeria,
the dataset extracted from the questionnaire was analyzed using descriptive
analysis and with the use of SPSS 17 was used in testing the formulated
hypothesis. The result of the analysis shows that there is a significant difference
between men and women entrepreneurs performance level. In period of
business failure, the result shows that men failed earlier than women in
business. The result also revealed that that men started business earlier than
women and that, women entrepreneurs had a higher level of need for
achievement and risk taking than men. Given the fact that the most important
causes of difference in performance level for women is non-financial support
from banks and financial institutions, financial facilities for women was
suggested for women entrepreneurs especially in start-ups, as the majority of
women's businesses failed in this phase.
Keywords: Entrepreneurship;, Gender Differences; Nigerian Perspective;
Small and medium scale; Challenges; Entrepreneur performance
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E Yatrepreneurship is viewed as a way of bringing fulfillment to the

aspiration of an individual and a major weapon for curbing

unemployment, poverty and under-development problems in any
country. This research examined the impact of entrepreneurial orientation on
entrepreneurial innovativeness in small and medium scale enterprises in
Lagos metropolis, Nigeria. It seeks to determine whether risk-taking
behaviour, pro-activeness and competitive aggressiveness jointly and
independently predicted entrepreneurial innovativeness as well as to ascertain
the significant difference between risk-taking behaviour and entrepreneurial
innovativeness. It also examined the significant relationship between pro-
activeness and entrepreneurial innovativeness. The study employed survey
research design using questionnaire to collect data from different categories of
workers in the small and medium scale enterprises. Two hundred subjects
responded to the questionnaire. Three hypotheses were tested using multiple
regression, t-test, and correlation analysis. The findings indicate among
others that, entrepreneurial orientation as measured by risk-taking behaviour,
pro-activeness and competitive aggressiveness had a significant impact on
entrepreneurial innovativeness. Based on the findings, the study therefore
recommends among others that, companies should be proactive rather than
reactive in nature in order to act promptly to changes that take place in the
business environment.
Keywords: entrepreneurial orientation, risk-taking behaviour, pro-activeness
and competitive aggressiveness and entrepreneurial innovativeness.
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mall scale businesses in Benue State. The study ascertains the extent to
which culture and motherhood significantly affects women
contribution to the development of small scale businesses in Benue State. The
research design adopted for this study was the survey design approach. The
major instrument used in data collection was the questionnaire administered
on 33 purposively selected women owned small scale businesses in Benue
State. The IBM Statistical Package for Social Science (SPSS) was use to test the
Jformulated hypotheses. The result interestingly revealed that, culture and
motherhood do significant affect women contribution in the development of
small scale business in Benue State. The study recommends among others that,
government should formulate and implement policies and programmes that
prepare women to be entrepreneurs, there should be gradual change of belief
system through better education and empowerment of women so as to allow
women have economic freedom, there should be a family friendly policy to
allow women to manage their time and still participate in active
entrepreneurial activity;, the child bearing should be checked by the
government in favor of women to allow them contribute their quota in the
development of small scale business.

is study aims at assessing the role of women in the development of
z s

Key Words: Women Entrepreneurship, Small Scale Businesses, Culture,
Motherhood, Benue State.
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is study examines the role of diversity climate and perceived value on
organisational commitment. Diversity serves as an engine behind
creativity, allowing new voices to be heard, and also increases an
organisation’s critical thinking capabilities as well as overall job satisfaction
and commitment. Specifically, the study seeks to ascertain whether significant
difference exist between diversity climate and organisational commitment in
some manufacturing organisations in Ibadan and Oyo towns, Oyo State,
Nigeria; it also determines the extent to which perceived value influences
organisational commitment, and finally, it examines whether there is a joint
and independent prediction of diversity climate and perceived value on
organisational commitment. A sample of three hundred and five respondents
was used comprising 191 (62.6%) males and 114 (37.4%) females from some
manufacturing organisations in Oyo and Ibadan towns in Oyo State, Nigeria.
A 5-point Likert scale questionnaire was used in collecting the required data.
The study used a survey research design and three hypotheses were
Sformulated for the study. The hypotheses were tested using independent t-test
and multiple regression test statistics. The findings of the study revealed that,
there was a significant difference between diversity climate and
organisational commitment. Also, there was an influence of perceived value
on organisational commitment. Furthermore, there was a joint and
independent prediction of perceived value and diversity climate on
organisational commitment. Based on the findings, the study recommends
that, organisations should continue to strive to maintain equity among their
workers cutting across race, culture, and ethnicity.
Keywords: Diversity, organisational commitment, diversity climate,
perceived value
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Abstract

is study seeks to compare the impact of effective human resource
management on the performance of the employee using AES-SONEL

and Cameroon Development Corporation (CDC) as organisations
representing the two sectors of the economy. The study specifically focused on
the regularity of training and development of the staff and the size of
wages/welfare programmes as the variables of investigation. A survey design
was adopted for this study. 100 staff each was purposively drawn from the two
organisations to participate in the study. A 12 item questionnaire structured in
S-point Likert scale was used to source the primary data from the respondents.
The formulated hypotheses were tested using Chi-square test statistics. It was
observed from the results of data analysis that the content and frequency or
regularity of training and development of staff is higher in AES-SONEL than
CDC. It was also observed that human resource management in CDC caters
more for the welfare and social needs of employees than AES-SONEL. CDC
equally secures better and encouraging pay packages with regular incentives
for employees than AES-SONEL. Based on these findings, this research
recommends that the government of Cameroon should reconsider its
privatisation policy because privatised institutions give little priority to the
financial, social and welfare needs of employees. Leaders of private
organisations should attach a lot of attention to the welfare needs of
employees. Private organisations should also consider the implementation of
elaborate and progressive reward management plans. The public sector
management (CDC) should endeavour to organise regular training and
development programmes with rich packages or contents that ensure
continuous development and maximisation of employees' skills and abilities.
This study concludes that, when effective human resource practices are
applied on employees with special regards to their characteristics, needs and
skills, employees’' performance will increase.
Key Words: Effective management, Human resource, performance, private
organisations, public sector



An Appraisal of the Marketing Strategies
Adopted by Mobile Service Providers

in Nigeria

Emerole, G. A. (Ph.D)

Department of Business Administration

Michael Okpara University of Agriculture,
Umudike, Abia State- Nigeria.

Email: ahamgee@gmail.com 08033337428, 08091000280

and

Edeoga, G. L.

Department of Human Resource Management
Michael Okpara University of Agriculture,
Umudike, Abia State- Nigeria.
Email:profedeoga@yahoo.com 08062742636

p/g 72-80

Abstract

is study appraised the marketing strategies adopted by mobile phone
service providers in Rivers state, Nigeria. This study is necessary

because of the increasing use of mobile phone as well as the increasing
number of mobile phones service providers in Nigeria. A survey design was
adopted in this study. Random samples of 30 respondents each were selected

from MTN, Airtel and Glo. A closed-ended questionnaire designed in 5-point

Likert scale was used to source the required primary data from the
respondents. Test of hypotheses was done using descriptive statistics, multiples
regression analysis and analysis of variance (ANOVA). From data analysis, it
was observed that the common marketing strategy used by all the service
providers was focus marketing strategy. It was also found that marketing
budget, number of marketers, call rate and the product offered by service
providers were significant factors influencing the cost of marketing strategy.
The study further found that, there is no significant difference in the marketing
strategies used by each firm. The study therefore recommends that, the firm
should consider the marketing budget, number of marketers, call rate and
product strings in selecting a marketing strategy.

Key Words: marketing, strategies, mobile, service, providers
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Abstract

is article examines the impact of service quality on customer loyalty in
the Nigerian mobile telecom industry. The population of the study
comprises 532 subscribers of mobile telecom service providers,
purposively spread across the six geo-political zones in the country to give a
fair representation of the entire customer streams in Nigeria. A structured
closed-ended questionnaire was used to collect information on user
perceptions of service quality and customer satisfaction, which are
antecedents of customer loyalty and retention. The formulated hypotheses
were tested using Pearson Product-Moment Correlation coefficient to
determine the relationship between the variables at 0.05% level of significance
with the aid of Statistical Package for Social Package (SPSS). It was observed
from the result of data analysis indicates a positive relationship between
service quality and customer satisfaction, and between service quality and
customer loyalty. However, the analysis also indicated a negative correlation
between switching intention and customer satisfaction. The study therefore
recommends that, to prevent subscribers from switching, telecom service
providers must ensure that their service qualities are always high to guarantee
high level of customer satisfaction. In addition, service firms must strive to
know the expectations of their customers in terms of service quality and how
they can meet such expectations.
Keywords: Customer satisfaction, service quality, telecommunications,
customer loyalty, customer retention, switching intention
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Abstract

ne of the main objectives of a product line extension is to compete

with existing competitor's products in order to retain its customers

and possibly acquires them. This research focuses on the effect of
product line extension on customer retention with Indomie Oriental Fried
Noodles as case study. The research examines how a product line extension
can influence customer retention. It examines three independent variables
such as: customer loyalty, customer satisfaction and favorability of a brand,
which are all components of customer retention......... The research made use
of scales previously used and validated by other researchers and a screener
question to ensure that the questionnaires were being administered to the right
respondents. The result of the study showed that brand image, image fit,
perceived availability and perceived advertising support can jointly and
independently predict if the product retain customers or not.
Keywords: Brand, Seller Market, Consumer goods, Proliferation,
Cannibalization.
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Abstract
is study examines the impact of corporate governance (CG) and
z ¢

apital structure (CS) on the performance of firms in Nigeria. The
annual financial statements of manufacturing companies listed on the
Nigerian Stock Exchange were used for this study which covers a period of
five (5) years from 2005-2009. Multiple regression analysis was applied on
performance indicators such as Return on Asset (ROA) and Profit Margin
(PM) as well as Board Size (BS) and Duality (DL) as CG variables, Short-
term debt to Total assets (STDTA), Long term debt to Total assets (LTDTA)
and Total debt to Equity (TDE) as CS variables. The results show that there is
significant relationship between CG (DL) and CS (STDTA, TDE) on ROA
while there is no significant relationship between CG (BS) and CS (LTDTA)
on ROA. There is no significant relationship between CG (BS, DL) and CS
(STDTA) on PM but there is significant relationship between CS (LTDTA,
TDE) on PM.This study recommends among others that firm managers
should use a combination of debt and equity to achieve higher ROA. In
addition if firms should improve their operational performance through PM,
they should use debt financing as this is a cheap source of finance.
Keywords: Corporate Governance, Capital Structure, firm Performance,
Manufacturing Companies
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Abstract

e impact of mergers and acquisitions on corporate growth is
z contentious empirically than theoretical hence there is the need to
examine the relationship between mergers and acquisitions and
corporate growth of firms at the micro level. The study adopts the descriptive
approach using secondary data collected from the statements of accounts of
the firms under study. Two hypotheses were formulated in line with the
objective of the study. The paired sampled t test was used to determine the
performance of firms during the pre and post mergers and acquisitions
periods. The co-integration analysis was equally used to examine the
relationship between the variables in the study. The result of analysis revealed
that there is significant difference in performance of firms during the pre and
post mergers and acquisitions period. The result further revealed that there is
positive relationship between the variables under study. The study therefore
concludes that mergers and acquisitions could lead to corporate growth of
firms.
Keywords: Mergers,; Acquisitions, Corporate; Growth; Economy
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z management policies and the financial performance of Cement

performance by reducing ACRP and INVP.

Asset.

e study investigated the relationship between working capital

Companies listed on the Nigerian Stock Exchange (NSE) for the period
of eight years (2001 to 2008). Accounts receivable period (ACRP), inventory
period (INVP), and cash conversion Cycle (CCC) are the explanatory
variables of the study while Return on Assets (ROA) is the dependent variables
for the study. Data collected is analysed with the use of Ordinary Least
Squares (OLS) statistical technique with the aid of Statistical Packages for
Social Sciences (SPSS) application package. The study uses only secondary
data sourced from the annual reports of four out of the five cement companies
listed on the NSE .The companies were purposively selected because of
availability of data. Findings of the study reveals a significant negative impact
of ACRP and INVP on the financial performance of cement companies listed
on the NSE and a non-significant positive impact of CCC on the financial
performance of these cement companies. These findings suggest that
managers of cement companies listed on the NSE can improve their financial

Key Words: Working capital management, Financial Performance, Cash
conversion cycle, Inventory period, Accounts receivable period, Return on
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Abstract

e paper examines whether International Financial Reporting
Standards (IFRS) can be used for monitoring environmental

degradations. It has argued that voluntary approach to environmental
reporting cannot be sustainable. Qualitative-archival research methodology
is adopted to identify the type of information that can be recognized and
disclosed within financial statements of global companies that are operating
in environmentally sensitive sectors. It is found that financial statements
though claim to comply with IFRS specific standards such as IFRS 6, IFRIC 5,
14S 37, IAS 27, IAS 8 and IFRS 8, did not disclose key environmental
information. The paper proposes two policy options of either requiring a
separate statement of environmental assets and liabilities, or the disclosure of
minimum set of environmental information through the existing set of
comprehensive financial statements.
Key words: Voluntary, Sustainability, Disclosure, International, Standards
and Environment.
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Abstract

e purpose of this paper is to undertake an empirical review of the
relationship between earnings management and value relevance of

accounting information. There are evidences in extant literature that
earnings management distorts information flow as it affects the value-
relevance of accounting information. The argument is that the reliability of
accounting information determines its relevance to the market. Managers'
discretionary behavior towards earnings affects the reliability of accounting
information hence the value relevance of accounting information. The study
basically used secondary documents to extensively reviews empirical
literature on the issues under investigation and interrogates the positions and
arguments of scholars on the relationship between earnings management and
value relevance of accounting information as reported in their various
research results. From the review , it was observed that there is a significant
negative relationship between earnings management and value relevance of
accounting information as most arguments and results of earlier studies
shows that managers manipulate earnings to: obtain bonus, achieve a
designated earnings target, influence short-term stock prices, deceive or
mislead users of accounting information and reduce the likelihood of violating
lending agreements. It was therefore recommended that earnings
management should be minimized, as it is commonly believed to reduce
transparency of accounting information by obscuring the “true’ earnings of
the company.
Keywords: Earnings, Earnings Management, Value Relevance, Reliability,
Relevance, Accounting Information.
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Abstract

is paper empirically examines the relationship between capital
market and economic growth in Nigeria. The neo-classical growth
model which employs the Vector Error Correction Methodology to
estimate the results was used as the basis for the model specification.
Secondary data , which was sourced from Central Bank of Nigeria(CBN)
statistical bulletins was used for the analysis. The study finds a long-run
positive relationship between Capital Market and Foreign Direct Investment
as well as a long-run negative relationship between Capital Market and
Domestic Investment within the period 1986 to 2011. The disequilibrium
error of 17.1% implies that in an event of a shock in the system in any given
year, it will take a little over four years to correct the shock. The study
recommends that regulatory authorities should initiate policies that will
alleviate the challenges faced by domestic investors.
Keywords: Capital Market, Economic Growth, Vector Auto Regression.
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overall economic growth and boost the nation's standard of living.

Growth, GDP

obel prize laureates and other influential development economists

disagree sharply about the role of the financial sector in economic

growth. While some dismiss finance (credit) as a major determinant
of economic growth and calling its role as being “over-stressed”, others argue
that, “the idea that financial markets contribute to economic growth is a
proposition too obvious for serious discussion.” It is on the premise of the
foregoing arguments that this study seeks to evaluate the impact of banks credit
on economic performance in Nigeria.To achieve this, the study used secondary
data sourced from Central Bank of Nigeria Bulletins on Banks credit to the
production sector on one hand and on the contribution of the production sector
to the Gross Domestic Product on the other hand for a period of 23 years. The
data was analyzed using Time series analysis while a computer-based bi-
variate linear regression approach using the current statistical package for
social science (SPSS) version 17 was also used in the test of the hypotheses.
The results show positive and significant effect of commercial banks' credit to
production sector on GDP proxied by agriculture, manufacturing, and
mining/quarrying respectively. Based on these findings, the study conclude
among others that, commercial banks' credit influences growth and economic
performance. The study therefore recommends among others that government
of Nigeria should intensify efforts on directing credits not just to the production
sector but to other relevant sectors of the Nigerian economy to foster long-run

Keywords: Commercial Banks, Bank Credit, Production Sector, Economic
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Abstract

in Nigeria and how it has impacted on the manufacturing sector in the

country. Following from the lofty justifications advanced by policy
makers pre-consolidation, the paper employed the simple statistical tool of pie
charts to analyse pre-and-post consolidation indices especially as regards
performance of the manufacturing sector in Nigeria. The study found that
though there has been an appreciable post-consolidation increase in banks
lending to the manufacturing sector, the increase in the sector's contribution
to GDP is not commensurate and manufacturing sector capacity utilisation is
on the decline. The study therefore recommends a wholesome reform of the
manufacturing sector with substantial improvement in the supporting
infrastructure and appropriate policy making especially with regards
importation of foreign goods and consumption of domestic manufactured
products.

is study takes a cursory look at the 2005 bank consolidation exercise
z i
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Abstract

is study seeks to ascertain the relationship between the level of
acceptance of the New Contributory Pension Scheme and the old Pay As

You Go scheme. The study used random sampling method to select five
universities from south west Nigeria. Questionnaire was administered to the
employees of the selected universities. Simple tables and percentages were
used for data presentation while normal distribution test was used for data
analysis. The study found that employees see this new contributory pension
scheme as better than the old scheme. The study recommends that the
enforcement of the new scheme should be consolidated to enhance the
employees' morale that is found to be improving already.

Key Words: Pension, Reform, Old Scheme, Employees, Economy
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group of technocrats be draft in to drive the economy.

production.

e paper examined oil production, rentier states and rentierism in
Nigeria. A careful examination of the situation in Nigeria was
undertaken and the analyses of oil production and rentier syndrome

made. However, as a prerequisite to this analysis, there was a need to establish
the relationship between oil production and economic growth in Nigeria, in
view of the relationship between economic growth and development. This
relationship was established by regressing oil economic growth (proxied by
Gross Domestic Product) against Oil production (proxied by oil revenue)
between 1981 and 2012. The result of the estimated relationship reveals a
positive and statistically significant relationship between economic growth
and oil production in Nigeria. However, it was discovered that because of the
large quantum of rents the government collects externally, these revenues
were mismanage rather than being used to create forward and backward
linkages in the economy. The ruling class has been blamed for this senseless
mismanagement of the economy. This in effect has resulted to poverty,
astronomical growth in corruption among public servants, and general
underdevelopment in Nigeria .The paper opined that for Nigeria to develop
commensurate to her economic wealth there is the need to look inward by
engaging into production (industrialization) rather than being an allocation
state. The government should adopt a policy of privatization that is
transparent enough for optimum result. The economy should be diversified
and since the ruling class are responsible for the destruction of the economy, a

Key Words: Rent, rentier state, rentier mentality, rentierism and oil
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Abstract

rban transportation is seen to be cardinal in enhancing economic
1 / growth especially in the advanced countries of the World. This might
not be true in developing countries where traffic congestion
especially in urban metropolises is highly recorded. It is on the bases of the
ongoing problem that this work is carried out to investigate the determinants
of traffic congestion in the Douala metropolis. A survey research designed
was adopted for this study with a combination of primary and secondary data.
Primary data were obtained via observation at points of traffic congestion
and the secondary data from the World Bank Data base. The secondary data
was analysed using the Vector Autoregressive (VAR) Based on the VAR
analyses. The study reveals that urban economic growth positively influenced
the growth per capita income, real fuel consumption and further urban
agglomeration. On the other hand urban agglomeration used as a proxy for
traffic congestion has a negative effect on urban growth. Based on these
results, the study recommends putting in place a remedial infrastructural
development plan and a more sustainable polycentrism land use pattern with
alternative efficient mode of public and private transportation.
Keywords: Urban Transportation, Urban Agglomeration, Road Traffic
Congestion, Agglomeration Economies, Monocentricity and Polycentrism
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Abstract

ivorce is a growing threat to functional societies and should not be
D ignored. Close looks need to be taken by all concerned because the

home is extremely important in shaping lives of the future
generations. This study in that light examines factors that contribute to the
problem in Mtwara Mikinduni Municipality in Tanzania. The study aligns
with three theoretical perspectives- the symbiotic interaction, the structural
Sfunctionalism and the conflict theory of divorce. The study employed a survey
research design, used purposive sampling to select the areas and a
disproportionate random sample to select the 50 respondents that
participated in the survey. Descriptive statistical tools were used to present
and analyse the data gathered. The findings of the study reveals that,
economic hardship and rising incomes during harvesting period significantly
influence divorce in Mtwara Mikinduni Municipality in Tanzania. Further,
other socio- economic factors that significantly induce divorce in Mtwara
Mikinduni Municipality in Tanzania include: gender violence, early marriage
and religious differences. This study therefore suggests that, family members
should participate fully in family matters regardless of their sex, education
and economic status in order to learn the basic ways of managing and
sustaining marriages in difficult and challenging situations that may lead to
divorce.
Key words: Divorce, conflict, Economic, Socio- cultural
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Abstract
is paper seeks to assess the level of awareness of coastal line
z c

ommunities of Douala, kribi, Tiko & Limbe of their vulnerability to
industrial hazards arising from the industrial activities in their areas,
and the factors that significantly accounts for this gross lack of awareness. It
also explores intervention strategies particularly the Environmental
Management System (EMS )that the government of Cameroon can institute to
guarantee a sustainable environmental management practices that will
consequently curb the unnecessary exposure of the residents of these coastal
line communalities to environmental hazards. A survey design was adopted
for this study. Structured questionnaire was used to source primary data from
the purposively selected respondents drawn from the 51 enterprises operating
in Douala, kribi, Tiko & Limbe that participated in the study. It was observed
from the results of data analysis that these communities were unaware of both
the physical and social hazards associated with industrial activities in their
areas. Also, poverty, illiteracy and the absent of environmental education
programmes to inform and educate the communities were found to
commutatively increase the vulnerability of these community, town and cities
to related industrial hazards. The study recommends that government should
use instruments such as self regulatory instruments, direct regulatory
instruments, cooperative instruments and information instruments to institute
and encourage sustainable environmental management practices along the
coastal communities.
Kew Words: Environment, Management, Industrial hazards, Coastal
communities, Cameroon
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pp 255-264 Abstract

is study examines the impact of international trade policies on the
Z i

international trade of Nigeria. The uses secondary data that was

sourced from the publication of the Central Bank of Nigeria from 1980
to 2012. The international trade policies were proxy by trade openness and the
period of structural adjustment program while the international trade was
proxied by the volume of export and import. The data was analyzed using trend
analyses and multiple regression analysis at 1% level of significance. It was
found that trade openness and structural adjustment program had significant
effect on the international trade and the economy (GDP). The period of
structural adjustment program was found to have a negative impact on the
international trade. The study recommends among others that government
should promote policies aimed at opening up the economy for international
trade.
Keywords: International, trade, policies, openness, economy
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Abstract
-l Ymale Genital Mutilation (FGM), also known as Female Sexual

Mutilation, is an age old traditional practice deeply rooted in the

habits of certain communities in Cameroon and several other African
societies as well as the world at large. Since 1987, consistent studies have
shown the existence of the phenomenon in Cameroon, particularly in the Far
North and South West Regions of the country. It involves all operations
involving partial or total removal of the external genitalia of women and/or
the injury of the female genitalia for cultural or other non-therapeutic
reasons. This practice is a serious violation of the physical and mental
integrity of girls especially the girl child. It is against this backdrop and in a
bid to suggest strategies that could be used to curb this dehumanizing practice
against the girl child in Cameroon that this study was undertaken to
interrogate the various perspectives on the issue and come up with a position
that will help reduce the practice among the people of Cameroon. To achieve
this objective, extant literature on the various perspectives was interrogated
and the popular argument against the practice was carefully analysed within
the context of cultural acceptability and the popular perception of the act as
violence against women. Based on the arguments and the various perspectives
reviewed, it was observed that female genital mutilation is violence against
the girl child. It was therefore suggested that in order to curb this
phenomenon, it is imperative for the government to implement programs that
would help create awareness about this violence against the girl child through
education and sensitization in order to eradication this traditional
phenomenon.

Key Word: Female, genital mutilation, cultural practice, violence against
women, Cameroon
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Abstract

under regional blocs as a development measure have attracted a lot of

attention not only from scholars but from other interest groups that
consider integration a remedy to underdevelopment woes. The current paper
thus explores the efforts geared at realizing integration in Central Africa and
the extent to which these efforts have made strides and at the same time met
with stumbling blocks. The study analyzes the historicity of integration with a
sharp focus on the factors that have militated against the doctrine in Central
Africa. To realize the above outlined objectives, this researcher depended a lot
on some of the theories of integration which have been implemented in the
North and how effective these theories can be in the case of Central Africa.
Some of the issues raised in the paper were also drawn from personal
experiences of what obtains at the border cross points separating the states of
this sub-region and the outcome of some of the UDEAC and CEMAC summits
that were held in Cameroon. In this regard, this researcher made use of both
primary data and extant review to address the subject on integration. From all
indications, integration in Central Africa has been more elusive, that is it has
been more theoretical than practical. The ego for integration no doubt is quite
unshakable amongst the states but the good will to implement measures that
can lead to effective integration remains a major worry. It was recommended
among others that, for regional integration to be beneficial to the member
states, the market liberalization should not be the only parameter for
measuring integration. Rather states within CEMAC should focus more on the
harmonization of industrial and agricultural policies and of course other
sectors that will help move their economies from agricultural oriented type to
more industrialized and advance economies.

-’n the global economic scene, the notion of integration or bringing states

Key words: Regional integration, market liberalization, globalization,
Central Afvica
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Abstract

is study empirically examines the extent to which downsizing has
resulted in improved performance of organisations. The study used only

secondary data obtained mainly from the financial reports of Nigerian
Breweries plc before the period of downsizing (2001-2004) and after
downsizing (2006-2009). The data were presented in using tables and the
analysis was done using t-test via the Statistical Package for Social Science
(SPSS). Downsizing was used as the predicator variable while profitability
was used as the criterion variable. The results of data analysis indicate that
downsizing has not significantly improved the performance of organisations.
The study therefore suggest that managers who are planning to downsize
should think carefully about the associated implications and put in place a
programme of action that will mitigate the attendant consequences of
downsizing by retaining key skills and experience as well as valuable
knowledge when employees are moved out of their working units or are
retrenched from the organization entirely.
Key Words: Downsizing, Organisation, Profitability, Equity.
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Abstract
j -’ Ye objective of this research paper is to investigate the impact of

Human Resource Managers/Practitioners role in enhancing market

share growth level, profit attainment and sustainable competitive
advantage in Dangote Cement Plc plant, Gboko. Quasi-Experimental
research design was adopted. Both primary and secondary sources of data
were collected for the study. A sample size of 261 was drawn from a population
of 750 staff (Top management, middle management and lower management).
Likert rating scale questionnaire was used in obtaining respondents opinion.
Friedman Chi-square test was used in testing three formulated hypotheses.
The findings of the study revealed that, human resources
managers/practitioners roles have enhanced market share growth at Dangote
Cement Plc Plant Gboko through the application of appropriate employee
skills, knowledge and capabilities to improve product quality, promotional
activities, increased services and innovations. It was also observed that, there
was consistent yearly profit increase from 2007-2011. The study therefore
recommends that policies and procedures of Human Resources Management
be evaluated to facilitate the discharging of human resources managers roles
consistently in order to attain profit, high market share and sustainable
competitive advantage.
Key words: Human resource, Human resources roles, performance,
manufacturing organisations
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Abstract

is paper seeks to investigate if Merger and Acquisition (M&A) have
significant effects on the liquidity of consolidated banks in Nigeria. It also

provides insight into the impacts of M&A on liquidity of the banks by using two
financial ratios. A sample size of 16 banks out of the 19 banks that faced M&A during
the 2005 consolidation, and were fully operational as at the end of 2009, were used.
Data was collected from the annual reports of the sampled banks for the period of
eight years: four years (2001-2004) from all the M&A constituent banks and four
years (2006-2009) after the consolidation. Descriptive and paired t-test analytical
techniques were employed for inference. The results indicate that there is no
significant improvement in the post-M&banks liquidity as 2009. The paper therefore
recommends that policy makers should engage in diagnostic studies of available
policy choices to understand the theoretical and practical underpinnings of the
models so as to make more informed strategic choices
Key words: Mergers, acquisitions, Nigerian banks, Liquidity
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